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State Urban Livelihood Mission (SULM), Uttar Pradesh
(State Urban Development Agency (SUDA), Uttar Pradesh)

Foliowing omendments have been made in the RFF for "EMPANELMENT OF SKILL TRAINING
PROVIDERS (STF) FOR EMPLOYMENT THROUGH SKILL TRAINING AND PLACEMENT (ESTAP)
COMPONENT OF MULM IN UTTAR PRADESH" under NATIONAL URBAN LIVELIHCOOD MISSION
[NULM). REP No. 4692/241/ NULM/ Teen/201 4{ESTA.P), daled 17.02.2015

ADDENDUM

5l | Reference Reference o
No.| clavseinREP | page tREp Exiting provisions in RFP As amended
1. | 5 point of 4 5 - Associafion [ Joint Venture / Deleted
Section | — autcnomous registered
Letter of agenciessat up by the state or
Invitation central governmeni are not

permitted for this assignment,

MISSION DIRECTOR

STATE URBAN LIVELIHOOD MISSION/SUDA,UP
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RFP for Empanelment of Skill Training Provider under EST&P (NULM) in U.F.

22 Proposals Evaluation Methodology :

22.1 Evaluation of the proposals will be done by the selection committee as the following
parameters mentioned below:

Sl. 1 .“I':ﬂarks to |

No. Criteria of evaluation of technical proposal Maximum Marks | be
awarded

. Existence of Organization oy 10
a) | 3to5years 5
b) | 5 to 10 years 5 7
¢} | more than 10 years 10
2. Financial Performance of Organization 20
| (Average annual turnover of last 3 financial years)
| a) | >1& <5lakh 10
| b) | >58& < 10 lakh 15
c) | =10 & <20 lakh 18
d) | >20 lakh 20
3. Organization accreditation empanelment/registered as *5 5
NSDF partnerfNC\{'l_'.-_fUP_SDM
4. skill Training Experience 15
(last 2 financial year ending of month 31% march 2014)
a) 2_{]-9 - 700 trainees 10
b) | 701 - 1500 trainees & 12
c) | = 1500 trainees _ 15
5. Placement / Employment linkages experience 15 il
(last 3 financial year ending of month 31st march 2014)
a) | 200 - 500 trainees 10
b) | 501 - 1000 trainees ) 12
c | > 1!1_)[!_!} tra]neei 15
6. Company Tie-Ups for Placements 10
a) | No. of 200 trained person required 6
b} | No. of 400 trained person required
¢) | No. of 500 trained person required 10
7. Training Centre & facilities: - 15

Whether training centre is available in the proposed city (with a
one-time capacity of training 30 persons & computers,
equipment to provide practical training etc) as on before RFP
issued date. Provide details if training centre is available in the
city (Details / photograph of training facility with descriptions,
own/rented fraining centre document/agreement attested
photocopy submitted with undertaking in plain paper)
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RFP for Empanelment of Skill Training Provider under ESTSP (NULM) in ULP.

a) |1 training centre set-up available in the proposed city 5
before RFP issued date (1 training centre per applied City)

b) | 2 training centre set-up available in the proposed city 10
before RFP issued date (2 training centre per applied City)

¢) |3 or >5 training centre set-up available in the proposed 15
city before RFP issued date (3 training centre per applied
City)

8. Qualified Trainers 10

Qualified regular/permanent trainer in the applied sector (CVs
need to be attached applied training sector wise)

a)

Agency has appropriately qualified regular/permanent 5
trainer as per applied sector/course (minimum 3 trainer
CV for applied every per skill sector/course)

b)

Agency has appropriately qualified regular/permanent 8
trainer as per applied sector/course (minimum 4 trainer
CV for applied every per skill sector/course)

o)

Agency has appropriately qualified regular/permanent 10
trainer as per applied sector/course (minimum 5 trainer
CV for applied every per skill sector/course)

TOTAL 100 marks
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