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10,

Soft Skills

= Bosic communication (English and Lacal longuage), wherever possible provide
general owareness on computers (for course other than computer training),
professional etiquettes, communication skills etc,

* Financial literacy - awareness on savings, credt, subsidy, remittance, insurance and
pension

* Government schemes - the candidate may also be provided information regarding
government schemes (indluding other components of NULM) and enfilements for
poverty alleviotion.
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Cost Norms - The maximum cost support provided for troining under ESTREP is
Rs. 15,000/- per candidate. However, the cost of troining may vary based on the course
cumiculum, infrostructure and materials needed for the course, course duration, etc. The
troining cost will include cost of candidate mobilization, curriculum design, trainer’s fees,
row materials required for training, assessment & certilicatign, placement linkage, MIS and
post-placement tracking of the candidates. /
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Payment fo the Skill Training Provider will be made as per the based on sector wise frade
of training hours. List of sector wise courses, minimum eligibility, duration {Hours) & Cost
Category for Core Skills given in amnexure-3

Training Cost - The Training Cost for each Category be esplained as fallows:

12.1

5. Cos : Train'mg Cost including soft skill component cost
No. ) {per fraines per hour in INR)

1 A 27 50-

P B 22 B(y-

« 5kiil Developrment Initigtive Scheme [SDIS) bosed an MODULAR EMPLOYABLE SRILLS List of

MES Courses opproved by NOVT (As on 24-03-2015)

nfgerT SEwEl o @@l SO g MES amenfle NOVT AT
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Payment Schedule and Terms of Condition

The last installment of training cost to be released only after successiul placement of
microenterprise development and trocking for & months post successful completion of the

training:
Sl i Percentage
MNo. Deliverables of P
I | st Installmeni; 30 %
* Finolization of list of beneficiories. Afler commencement of trgining and
certified from the STP to CAMMUDUDA.
* Beneficiaries onling dato feeding of Troinees.
= 5TP should provide the inception report of the training in which they insure
the 10 days ettendance of each trainees out of 15 duys training.
2 | 2nd Instaliment: S0

* On successful completion of troining of respective butches and documenitory

proct of cerification aond placement process initiation.

= On completion of training and submission of completicn report alang with

photogroph of trainees including details of conducted the training.

* submission of detail assessment reports and all photo copy of certificotes of

trainees and plocement details which includes oppoirtments letter from
employers and beneficiories undertaking far scf employrnent including bonk
financing detoils.

Mote - an the basis of the chove the 50% training cost woud be relense only
for those troinees who have got the certificate ofter sworessful osseccmont
oriteny of the trainees shall be token in account for relecsing the second
mstalment,

The traning provider con enroll the condidates foiling the assessment for
repeat the broining far certificotion gond plocement. However, the re-traming
o their assessment cost of such condidates shol be boer by the STP,

|{L
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3 | 3nd Installment- 20%

* 50% placement {job-placement or sefting up sel-enterprise} of the trainees of
the respective trode in the suitable erganization and completion of & months
of engogement,

* lob Plocement: On  successful complelion of the training, the
condidate shall be provided plocement in suitghle kb by the STP
within one munth of completian of the trning.

* Micro-enterprise: For candidales interested in setting up  micro-
enterprizes, the 5TPs shall be respansible te gssist in setting-up the
microenterprise within 3 months of successful completion of the
training.

= Submission of all relevant reports end issue of certification in suppart of the
sarne, along-with self certified undertaking and bank financing details for self
employment and salary cerificate from  he employer signed by the
concemned beneficiary,

* Troinee wise monthly tracking report for & month {prescribed and agreed

farmat] on handholding support to the condidate placed in different
ogencies.
Note - The STP shall work towards providing job-placement or setfing up self-
enterprise for all the successful condidotes. | i mandatary for the STP to
provide plocement | set-up suppart fo self-erierprise for minimum 50% of
overcll torget froinees, inability o do so shallyesull into suilable penolfy as
provided in the terms & conditions of the contract with 5TPy,

* As per lotest instruction issued from time to time by Govt. of Indio and Uttar Pradesh,
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* Job Placement: On successful complstion of the training, the condidate shall be

provided plocement in sultable job by the STE within one month of completion of the
training.

*  Micro-erterprise: For condidates interested in setting up micro-enterprises, the STPs
shall be responsible to assist in setling-up the micﬁenterprise within 3 months of
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16.

17

18.

successful completion of the training. The $TPs shall provide support for proposal
writing, ensure credit from banks, provide support for availing subsidy to condidates
regarding any of the micro-enterprise development schemes such as SEP Component
under MULM, Prime Minister's Employment Generation Programme (PMEGP) under
Ministry of Micro, Small and Medium Enterprizes (MoMSME), Cluster Dievelopment
schemes under MoMSME or any other such scheme.
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Skill Development Initiative Sch

List of Sector wise Courses

by NOVT (42 an 24-03-20158).

Mot- 5TF are required to provide 30 A

NULM witteut any edditional payment.

Annexure -3

erme (3015) bosed an MODULAR EMPLOYABLE SKILLS List of MES Courses opproved

ours Saft Skill training fo ol the trainings under ESTEP o per gquideline of

MES Minimum Duretion Training
" Educational af
Course Sectar { Course Mome _ 3 Cost
No. Code Qualification | Training
(MES Code) | (Hours) | Cotegory
1 | aur AUTOMOTIVE REPAIR SECTOR ""“‘I‘:"‘w";gﬂ*
1 | AURTD] Basic Autamative Sencing 2 whesler 3 whgedesr Sth 500 A
2 | AURYO2 Bosic Autometive Semvicing 4 wheeler Sth 500 A
3 | AURTO3 Driver curm Mechanic Sth &0 A
4 | ALRTO4 Bicycle and Trieycle repair Sth 200 &
2 | BaN BANKING & ACCOUNTING SECTOR M"}':my:.;ge'
5 | BANTOT Accounting ‘ 12th 450 B
& | BAMI1OZ Honking Sales Reprasentotive 108k, | & yrs, 180 2]
7 | BANIOY Mautual Fund Associate 10th, 16 yrs. 200 g
3 |BEA BEAUTY CULTURE & HAIR DRESSING SECTOR *‘““TTE:W‘
B | BEATDT Beouty Theropy and Heir Stylineg level - 1 10tk 500 A
9 | BEATDS Integrated Course in Hair, Skin ond Merke-Lip Stk 245 A
10 | BEATOS Mail Technaology 104G 240 &
11 | BEAFOS Bridal Make-up Arist Bth 300 A
Minimim oge-
4 | sPw SPA & WELLMESS SECTOR Fiseics
12 | SPWFaz Spa Therapy Level - 2 10eh 480 A
13 | SPW703 Ayurveds Spo Therapist 10th 500 A
Minimum age-
S5 | CAR CARFET Tk i
14 | CARIOG Hand tufted Corpet Monufocturing Stk 240 A
Jthdony one of
15 | CaR? 12 Entreprencurship & Export Monagement Y el 240 A
Minimum oge-
& | ELE ELECTRICAL 14
14 | ELEFO1 Electricion Domastic Zth 600 A
17 | ELEFQ3 Electrical Winder Btk & 14 yrs, A0 F
7 | ReN RENWABLE EMERGY Wi o
14 years
18 | RHEFOI salar electric System Installer & Senvice Provider Bth & 18 wx. 500 &
Solar Hot Water Systemn installes {Damestic sistem .
P3| RNEAT upto 20000)- inchuding SErvicing Bth & 18 yrs. A -
Minimum age-
8 |ELC ELECTROMICS 14
g . - -
20 | eLc7o E::p-:.ur & Maintenonce of Durmestic Electronic a1, 5o
Applionces
21 | ELCioz Repair & Maointenance of Office Electranic Equipment Ak 570 A
22 | ELCT03 Repair & malntenance of Persanal electranic devices Eth 520 A
U | 12 1y




Operation & Maintenance of Prysiotheropy

Bih + should be

23 |ELC704 | CPeramOn able toread & | 200 A
i s write: Fnglish
_ _ i 8th + should be
24 | ELe70s Operalicn & Maintenance of ECG & [CCU et e X 200 A
Instrumernds 5 5
wiite English
5 ; : Bth + should be
= h
25 | ELe7oe Operation & h'.lgmtenmm: of X-Roy Moching & B e 241 n
Dk room Assistance : :
i write: English
Bib + should be
26 | ELCFO7 Crperotion and Maintenance of Clinical Ecuipment able to reod & 200 A
write Englizh
o |FaB FABRICATION Mirimum age-
14 years
27 | FABTOD TIG Welder Bifl + FAB 701 300 M
23 | FABFO3 COZ Welder Bth + FAE 701 o0 A
29 | FABTOS Welder (Repeir & Maintenance) ath 500 A
30 | FARTFOR Fipe Welder (TI3 & MALAW] Zth + EAE 701 30 A
31 | FABTD? Sheel Metol Waorker (Ponels, Cobins & Ducis) Bth 500 A
10 | GaR GARMENT MAKING . Sl s
14 years
32 | GARS] Haond Emnbroider Bth 520 A
33 | GARSODS Garment Pocker/ Ironen’ Fusing Technician Stk 380 A
34 | GARADA Computerized Embroidery Technigues Gth 340 A
23 | GARSTT Omomentalist — Hand Wark speciolist- Apalicrie Sth h20 A
5 | GARS)2 Ormomentalist — Hand Work specalist- Petch Work 5th 520 -
a7 | GARS1S Industrial Sewing Mochine Operator Gty 340 A
33 | GARS14 Tailor (Basic Sewing Cperator) Stk 70 A
11 | Fap FASHION DESIGN e ges
14 vears
32 | FADT0S Botik Printing Specialist Tth 200 &
40 | FADTOS Tiee ond Dye Spsescialist Tth SO0 A
41 | FADTOT Block Printer Tith =00 A
42 | FADT0& Accessories Designing Tth 300 A
12 | GEM GEM AND JEWELLERY oo poe-
14 years
43 | GEMID] Gem Culfing Assiston Btk 1840 M
44 | GEMIOZ Foundation Course for Jewsllary Eth 120 A
43 | GEM 532 Jewellery Desigrer 8th 320 A
46 | GEMS34 | Constume Jewellory Moker i if 'j;':*'“ 3 A
13 | Hos HOSPITALITY Minimum age-
14 years
47 | HOST0N Cook (General) Sth 520 A
48 | HOs702 | Cook (Cortinental) S 530 A
49 | HO5703 Cook (Indien Cuisine) Sth 520 A
50 | HOSM04 Housekeepor Sth g0 A
51 | HOSTOS Facd & beverages Service Sth Sdd A
32 | HOS510 Front affice cum receptionist 10th 520 A
14 |iet INFORMATION AMD COMMUNICATION Minimum oge-
TECHNOLOGY 14 yeqrs
7= | 13 LA




33 | ICT00 Accounts Assistant using Tally I Cth 500 A
24 L ICTr02 DTP and Print Publishing Assistant 108h LT .y
55 | ICTFO3 Computer Hordware Assistont 10th 500 A
56 | ICTA0S EPO- Non Vaoice 1th 500 &
28 | ICTI0S BPO) Voice | Ot S04 A,
15 | MED MEDICAL AND NURSING Minimum age
12 years
58 | MEIOT Bedside Assistant : Bth 450 A
59 | MEDT O3 Dieticion Assistant Bth 270 A
&80 | MED104 Iroculator Hth 300 A
61 | MEDI21 Denital Mechgnic 1k 200 £
62 | meDi122 [ Opticion Bth 120 A
63 |MED124 | Phormacy Assistant 10th 180 A
64 |MED126 | Yoga Theropist 10th 360 A
&5 | MED128 Maturotheropist- | | Ot 360 A
&6 | MED131 Dihysis Assistant ] ?Thn"fj ;ff“m 450 A
| 2th 18 years o
&7 | MED132 Medical Recard Technician age + computer 450 A
= besics
68 | MEDI33 | Health Care Multipurpose Workar Wi E vt o A
aof oge
69 | MED134 | Numsing Aides m';f‘g' 4y | aog A
e
16 | PLA PLASTIC PROCESSING Felinfes s et
14 yeors
70 | PLATO] Beosic Fitting & Measurement Seh 120 A
71 | PLATDZ Buosic Electricol Joints & Fiting Eth 120 A
17 | eri PRINTING hmimoam oge-
14 yeors
72 | PRITON Book Binder Bth 500 A
18 | REF REFRIGERATION & AIR CONDITIONING M“‘]':‘;e";;“‘
73 | ReFron ;j:;ir and Mairtenonce of Central Alr Conditioning Sth 500 "
74 | REFT03 Repair and Maimtenonce of Refrigerotor Sth 500 A,
. : > T
75 | REFT04 Re;‘.u.‘u:.ﬂ- maintenance of Automabile Alr e =00 A
Conditicning
76 | REFTOS Repair ond maintenance of Window and Split A.C Bth 500 A
19 | RET RETAIL iy e
14 years
7 | RET101 dales Person { Retgil) 10¢h | B0 B
78 | RETT(4 ales Persan (Door to Doar) 1 0th 180 B
20 | ToY TOY MAKING Minkmint cige-
14 years
T2 TOY101 Pattern & Mould Moker [ Soft Tewl Sth 244 &,
BO | TOY 102 Cutter & Fixer of Tays Parts {Soft Tow) 5th 180 A
81 | TOY103 Genenl Sewing mic Operator | Soft Tow) Sth 340 A
71 | swe INDIAM SWEETS, SNACKS AND FOOD M‘“]'T;:;r‘:g*
B2 | SWETD Adtendant-Ethnic Indion Sweets, Snocks & Foed Sth 300 A

T | 44

b




B3 | SWEZX 14 Assistant Craftsman-Morth Indion Food Sth+5WE 101 210 A
22 | pal PAINT Minimen Age.

14 vears
4 | PAITD Pointer Assistonthelper Sth 0 A
25 | PAI2OZ ‘Wedl Pointer Sth+ F&) 101 120 A
a4 | PAIZ03 ‘Wood Poinrer Sth+ Bal 101 180 &
87 | PAlZ04 Metal Surfoce Pointer Sth+ PAL 101 150 A
BE | PAIZOS Spray Poirser ath+ Fal 101 0 A
23 | con CONSTRUCTION ki Foe

18 yveors
B | COMNTIR2 Assistant Shuttering Corpenter & Scaffalder Sth A0 A
20 | CON 703 Assistant Bor Bender & Steel Fixer Sith SO0 -
91 | CON F0B Bar- Bender Sth SO0 B,
2 | COM 70 Building Carperter 5th 110 A
3 | CONTIO Cornventional shuttering carpenter Sth 300 A
od OO T4 tasen Sih S0 M
95 JCON 715 Plumber Jih 500 A
s | COM 716 Scoffolder Sty 300 A
97| COM T20 Assistant Technicion Dry Wall & False Celling Sth 500 A
24 | seC SECURITY NN o8

14 Yeors
P8 | SEC101 Personal Secisity Guord Bth 150 A
99 | SECI0Z Industriol Security Guord Sth 150 A
100 | SEC103 Evant/Conference Security guard Bth 150 A

1%

101 | SECS01 Security Guord e snelB ) o A
25 | woo WOOD WORK Mindvu: age-

14 Years
102 | wooio Basic Wood Wark Sth 20 A
103 | WoOD202 Wooden Furniture Sth+WOoO 101 270 A
26 | MDA MEDIA faie 0.

14 ¥ears
104 | MDA1)1 | Digital Camero Photogrophy Bih 90 A
105 | sDAT0Z Videography Bth 20 b
106 | MDAT04 Digital Audic Becording 10¢th 200 A
27 | Foo FOOD PROCESSING & PRESERVATION “";‘L";;"mf*
107 | FPRFOI Frisits & YVegetobles Processing 1(h 500 A
108 | FFPTOZ2 Baker & Confectianer Eth SO0 &
28 | LEA LEATHER & SPORTS GOODS L e

14 Years
102 | LEATO Lectther & Hesene Goods Maker Eth 240 A
110 | LEATOS Leather Garments Maker Ath 480 A
111 | LEATD4 Lesther & Sports Goods Maoker Bth 480 A
29 | s AGRICULTURE Minkmum age-

16 Years
112 | AGRTD Basic Tractor Zemvicing Sth 150

=

113 | AGRI132 | Mushioom Cuiltivation St ;;EW'“' o | op A
114 | AGR137 Vermiculturing & Vermicomposting - ;:Ef”' ! 90 A

Oe3 | 15
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30 | TRy TRAVEL & TOURISM MO O30
14 Years
115 | TRWS0 Ticket Rosarvation Assistond T0+2 520
114 | TRYTO3 Towr Agent ond Trovel Ooenslor 1042 220
117 | TRVFO4 Tour Guide for International Taurist 10 2 520
Minfmum age —
31 |55 SOFT SKILLS 14 Yoars
118 | 55102 Spoken Englich and Commusnization Skill Tih 180
Minimum oge —
32 |CoL COURIER & LOGISTICS 14 Yoars
118 ) COLTDzZ Courier EBth 120
120 ) COL104 Oiffice Assistont 10th 240
3z |Ins INSURANCE Minknein age —
14 Years
Groduation ur
121 | M504 Insuramee Sales Associate Equivalent, 480
21 yrs,
34 | MAM MATERIAL MANAGEMENT Minkrcan age —
18 Years
122 | Mad101 Store Attendant Bth 180
123 | MAM 104 Axzctont Storekoopar 12th 30
124 | MAM205 | Storekeepor L 2‘“1‘5':'“""" 300
35 | pap HANDMADE PAPER & PAPER PRODUCTS i oox—
125 | PARTO] Maonufacturing of Ervelopes Sith a0
124 | PARIOZ Monufacturing of Donnos and Plofes Sth 120
35 | JEW HOME DECIOR — ART JEWELLERY "'““I;"“‘;‘:’Q“'
127 | Jewion Imitotion Jewedlery Kit Maker Sith B0
128 | JEW105 Briclal lewsllery 5ot maker Sth A0
37 | AHC ALLIED HEALTH CARE Mf’“a”;::”*
129 | AHCIO) Genernl Duty Attendant ((G0A) Bty 2400
130 | AHCTO4 Domestic Assistant — Eldedy Cora Bth 240

*  Floose refer to the wabsite wiww, dyelnic.in for currculumimodile omd ciher et
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Payment Schedule and Terms of Condition

The: lust installment of training cost to be released only ofter successful plocement of microenterprise
development and tracking for & months post successful completion of the training:

al.
Ho.

A Percentage
Deliverables of Paymmant

* submission of detoil assessment reports and all photo copy of certificates of

lst Installment: = 30 %

+ Finalizution of list of beneficiaries. Afler commencement of training end certified
from the STP to CMMLU/DUDA.

= Beneficiories online data feeding of Trainees.

= 5TP should provide the inception repart of the training in which they insure the
10 days ettendunce of each troinees out of 15 days training,

2nd Instollment: 50

= On successful completion of troining of respective batches and documentary
proof of cerification and plocement process initiation.

= Un completion of troining and submission of completion report along with
photograph of trainees including details of conducted the training.

troinges and plocement details which  includes appntments  letter from
employers and beneficiories undertaking for self employment including bank
financing details.

Note - on the basis of the above the 50% training cost would be relegse anly for
thase troinees who have got the certificate oifer successiul assessment critero of
the trainees shall be token in account for releasing the second installment

The training provider can enroll the condidates fuiling the assessment for repaat
the troining for certification ond placement. However, the re-Iraining and their |
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gesessment cost of such condidates shall be bome by the STP.
3rd Irstallment: 20%

= 3% plocement (job-placement or selting up seli-enterprise) of the troinees of the
respective frade in the suitable orgenization and completion of & manths of
engagement.

» Job Placement: On successful completion of the truining, the condidate
shaoll be provided plocerment in suitable job by the STP within ane month of
completion of the training,

* Micro-enterprise: For condidates interested in setting up micro-enterprises,
the 5TPs shall be responsible to assist in setting-up the microenterprise
within 3 months of successtul completion of the training,

= Submission of all relevant reports and issue of certificotion in support of the
samyg, along-with salf certifiad undertoking ond bank financing detoils for seli
employment and solary centificate from the employer signed by the coneemed
beneficiany,

= Trainee wise monthly tracking report for 6 month (prescribed and agreed formot)
on handholding support 1o the candidate placed in different agencies.
MNote - The STP sholl work lowards providing job-plocement ar seffing up seff- |
enterprise for all the successful condidates. f 1= mandatory for the TP to provide
plocement | set-up support to self-enterise for minimum 50°% of averall targel
treinees, inability to do so shall result into suitoble penalty such as fodeited of
Bank Guaorgntes, concel of work omder & terminotion of MOA os well o5 others
condition will oiso be applied as mentioned in the General Condition wnder this
M,

Ll

= As per latest instruction issued from time to time by Govt. of India and Uttar Pradesh.

3. Cost Moms =2

The maximum cost support provided for troining under ESTEP is Rs, 15,000/~ per candidate.
However, the cost of training will vary based on the course curriculum, infrastructure and moterials
needed for the course, course duration, etc. The troining cost will include cost of candidote
mabilization, curriculum design, traines’s fees, raw materals required for troining, assessmen! &
certilication, plecement linkage, MIS and post-placement tracking of the condidates.

Payment to the Tralning Provider/Agency will be made as per the based on sector wise tread of
training hours, List of sector wise eourses, minimum eligibility, duration (Hours) & Cost Category for
Core Skills given in annexwre ...

Troining Cost - The Troining Cost for each Cotegory be axplained as fallaws:

s. - Training Cost including soft skill component cost
Mao. Category {per trainee per hour in INR)

1 A 27.50/-

2 B 22.50/-

Skill Development inffiotive Schorme (5015 bosed or MODULAR EMPLOYABLE SKILLS List of
MES Courses opproved by NCVT (As on 23.03 2005).
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. Incase of any dispute between Ist & lnd party the dispute would be referred to Mission
Director?Director, State Urban Livelihodd Mission, UP/State Urban Development
Ageney (SUDA), UP or his nominees has the sole Arbitration under the provision of
Conciliation and Arbitration Act 1904,
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(Performance Guarantee form on Rs. 100/~ ol non-judicial stamp [aper)

PERFORMANCE GUARANTEE FORM FOR EMPLOYMENT THROUGH SKILL TRAINING &
PLACEMENT (EST&P) UNDER NATIONAL URBAN LIVELYHOOD MISSION (NULM)
UTTAR PRADESH

Under Section 1, annexure A, point 5 of RFP page ne. 7, towards Performance Guarantee in
the form of Bank Guarantee.

To
City Project Officer,
City Livelihood Mission (ChMMLUY

{Name of ULB/City)
Uttar Pradesh

A S e e el R ere s T g (Name of the
Skill Training Provider (STP}) hereinafter called the “STP has uncertaken, in pursuance of Mal)
dated.................._ 2015 to provide skill training & raining related activities ete under
Employment Through Skill Training & Placement (EST&F) component of National urban
livelihood mission (NULM) in the training work allotted through bid processes, hereinafier called
the “Skill Training Provider (STP)",

AND WHEREAS it has been stipulated by you in the said Mol that the Skill Training Provider
(STP)} shall furnish you with a bank Guarantee by a Nationalized Bank for the sum specified
therein as security for providing the skill training & training related activiies etc as well as cther
Performance obligations in accordance with the MolJ.

-

AND WHEREAS we have agreed to provide the Bank Guarantee on oehalf of Skill Training
Frovider (STP),

THEREFQORE WE hereby affirm that we ara Guarantors and responsible to you, on behalf of the
Skill Training Provider (STP) up fo a total of Rs. 100,000/~ (Rupees One Lac only) and we
undertake to pay you, upon your first writen demand declaring the Skill Training Provider (STP) to
be in default under the Moll and without cavil or argument, any sum or sums within the lmit
Of coemveees e (AMoUNt of Guarantes) as aforesaid, without your needing fo prove or to
show grounds or reasons for your demand or the sum specifiad therain,

This guarantee is valid for 3 years from the date of singing of Mol that is the ............day of
the month........... TR T R and it will be renewable on your demand,

Signature and Seal of Guarantors



